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FROM THE EDITOR | Cameron Fisher

One Church’s Journey

T

HIS MONTH I took some editorial liberty to compile a feature about my home church,
Westmore Church of God. I have been
a member since my family moved to
Cleveland, Tennessee in 1976. At that
time, Westmore was not even ten years
old. I have witnessed a lot in my experience with the church for the last 44
years, first as a member of the youth
group, raising a family, teaching Sunday
school, and serving on the Church and
Pastor’s Council. There have been ups
and downs, challenges and victories. The
last year in particular, like many other
churches across our movement, has been
a virtual roller coaster.
I won’t go into the details of the feature (I hope you’ll read it for yourself on
page 20), but Westmore’s is truly a unique
journey, not just within the Church of
God, but for any church, across denominations. One might envision the typical
life of a church progressing from being
planted, growth, outreach, and a few
building programs. Westmore’s journey
incorporates all of these steps, but with an
atypical venture to get there.

With this feature it is hoped that similar “unique journeys” of Church of God
congregations can be shared in future
issues, with the ultimate outcome—like
Westmore’s—to thank and glorify God
for His anointing along the journey. n
Engage Journal is published in the interest of
providing contemporary aids and resources to
pastors and pastoral staffs.
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SAVE THE DATE

GA22

San Antonio, Texas
7 8 T H I N T E R N AT I O N A L
G E N E R A L A S S E M B LY O F T H E C H U R C H O F G O D

As was first announced during our recent Zoom call, San Antonio,

variety of hotels, restaurants, and meeting space. It has not been since

Texas will be the location of the International General Assembly. The

2008 when we were last in San Antonio and they have added to and

dates will be July 25-29, 2022 and will take place at the Henry B.

improved their facilities over the last 12 years. These and other factors

Gonzalez Convention Center.

played into the decision to choose San Antonio for the 2022 General

As you are aware, the 2022 General Assembly will be the 78th
event, which was postponed earlier this year because of the worldwide

Assembly.
Negotiations on a location for what would have been the 79th

Covid-19 pandemic. The International Executive Council, meeting

Assembly were already underway prior to the onset of Covid-19 and the

in session on April 21, 2020, voted to postpone the 2020 Assembly,

subsequent postponement of the 78th Assembly. When Indianapolis

originally scheduled for July 21-24 at the Indianapolis Convention Center.

stipulated the return to their city did not have to be in 2022, talks with

San Antonio has been a perennial favorite Assembly destination for
our delegates. We have held the Assembly in San Antonio five times

San Antonio and Orlando continued with San Antonio presenting the
best scenario for 2022.

in the past. It offers three critical elements to a successful Assembly: a

JULY 25-29

2022

by DR.
JERALD
DAFFE

WHEN IS IT
TIME TO LEAVE?

M

OVING—so many decisions to make,
so much effort to be expended, so
much expense! Just the word brings
up images (or nightmares) of:
• Sorting—keep, discard, donate.
• Packing—boxes of breakables, clothes,
bedding, kitchen items, books.
• Multiple details—address changes
(seems like they never end), canceling
accounts (bank, utilities).
• Physical fatigue—from long hours and
constant activities.
• Saying goodbyes—friends and colleagues.
Then when you arrive at your destination, much of it is done all over again, just
in reverse. Plus, there are the many adjustments—finding doctors, dentists, plumbers,
HVAC technicians, mechanics, schools,
friends, and good neighbors.

Hopefully, prior to all this effort and
change there has been thoughtful and
prayerful consideration, especially for those
of us who are in ministry positions. Several
questions frequently appear for those of us in
ministry.
1. Should we move to another ministry
location?
2. Should we move into another type
(position) of ministry?
3. And occasionally some may ask:
“Should we leave the ministry?”
The intent of this article is to provide
insight to the first two questions. However,
some application possibly can be made to
the third one. It is always easy to sit on the
sidelines and be an “armchair quarterback”
or “next-day expert,” telling others what
they should or should not do. Not to be
overlooked is the value of someone separate
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from the situation (no dog in the hunt) gently probing with questions or considerations
which deserve consideration.
We begin with some general reasons
which are not sufficient in themselves to
move to a different area of ministry or to
leave the active ministry.
1. Downswings: A decline in numbers—attendance, finances, workers—is
always a matter of concern. Here is when
one needs to step back and view the situation with reality rather than emotion. Are the
numbers down due to the death of senior
citizens, migration when jobs leave the area,
or young people leaving smaller communities for education or job opportunities?
Ageing of the congregation may be a
factor. Some choose to live in another geographical climate for four to five months
(snowbirds). Others, because of physical
decline or injury, are no longer able to fulfill
their responsibilities of the past. Some may be
involved in seasonal work, or in some cases,
required overtime. They work seven days a
week for extended periods of time (months).
2. Conflict: No doubt it is difficult to
minister when individuals sit in the congregation and refuse to make eye contact
with each other. Even more difficult is when
members look at you and their agitation
for what you represent is not hidden. There
seems to be two major reasons for conflict. First, individuals are not in harmony
with the mission and vision of the church.
Second, there are those members (believers)

who are problem people. They range from
simple agitators to the explosive who want
their way regardless. Their existence and
efforts alone are no reason to move. New
places often reveal different problem people.
3. Bigger Opportunity: The option
for advancement definitely provides a
strong pull to move. It allows for expanded
influence and financial support. It suggests
and speaks of a level of ministry possibility
beyond one’s current station. Do not not forget that “bigger isn’t always better” and “the
grass always seems greener on the other side.”
4. Closer to Home: It is always great to
be close to one’s parents and siblings, provided it is not a dysfunctional one. Family
ties are important! Grandchildren need to
know their grandparents, aunts, and uncles.
Cousins provide memories and relationships which continue into future decades.
However, with our modern technology,
those ties can be maintained. Plus, there are
vacations. Unless ministry families are willing to travel to distant parts of the country
and world, many may never hear the gospel
or receive the ongoing pastoral care which
they need.
5. Part-time Salary: Needing to be a
“tent-maker” pastor is in itself not sufficient
reason to move. Being the son of a “tent
maker” and personally working a part-time
job for many years in order to fulfill my ministry in a small Bible college, I understand
some of the potential frustrations which
may arise. Not to be forgotten are the ways
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our spiritual Enemy uses to discourage us.
However, there is a positive side. You meet
individuals who would not normally be in
your sphere of influence and ministry. This
can be the place to “grow where we are
planted.” Also, you are brought face-to-face
with the concrete issues of the people in
your community.
We now turn to the opposite side—
reasons which may necessitate or encourage leaving a particular location or type of
ministry.
1. God’s Divine Direction: This is the
top of the list reason. He knows where we
should be, when that is to take place, and
why. Saying “it is God’s will” should never
be stated flippantly. Hopefully, when one
makes that statement, they will be ready
to indicate how that is known when being
boldly confronted. Keep in mind that God’s
will for a particular move can be spiritually
confirmed by one’s spouse, spiritual mentor,
or senior pastor when on staff.
By the way, even when it is God’s will,
it does not mean there will be no struggle,
conflict, or sacrifice at the new ministry position. Also, it is not necessary to constantly
be praying if it is God’s will for you in your
present ministry. If you knew He led you to
your present setting, then rest assured He
will let you know when it is time to move.
2. Church/Pastor’s Request: This is
a no-brainer. It is not debatable or optional.
It may be financially driven or a matter of
personality conflict. Sometimes, it may even

stem from one’s abilities not fitting the job
requirements. This underscores the need to
view the job description and decide your
ability to fulfill it. Occasionally, we hear of
a setting when an individual accepts a ministry position because of desiring a full-time
involvement knowing full well it is beyond
who they are.
3. Pastor’s Integrity: We hope that
pastors of low morals and integrity are few
and far between. However, reality continues
to expose pastors who skim church funds,
inflate report numbers, and sometimes tell
“bold-faced” lies.
A former student called. The conversation went something like this. “I know
the Lord wants me to take this part-time
youth position. The Lord has confirmed
it with my wife as well. But, there is one
problem. The lead pastor is not known for
being an honest, truthful man. What do
I do?”

My answer was very simple. “You must
do what the Lord is saying to both of you!
However, because of your personal integrity,
you will resign in a relatively short period
of time.” End of story—some three or four
months later, I helped him draft his letter of
resignation.
4. Family Crisis: Consider the following scenarios: Need to be nearer specialized
medical care; need to escape a toxic, abusive
group of members; need to be near parents
who are ill and aged; need to find a more
secure financial basis. In each of these settings
there may be another alternative. However, it
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seems only logical that each may be a reason
to leave one’s current situation.
5. Inability to be Yourself: This
includes being kept from using your spiritual
and natural gifts. It may also be a matter of
our style of worship, preaching, and leadership. Not to be overlooked is not being able
to meet the people’s expectations.
Some cautions/considerations need to
be analyzed. Have you taken the time to
learn and to appreciate the people’s interests and traditions? Have you explored the
area in which you live and minister? Are
you knowledgeable about its history and
special offerings? Have you given sufficient
time to gain the people’s confidence? Keep
in mind this could take several years. Have

you verbally shared your appreciation for
their skills and commitments? Yes, there are
some ministry settings in which each of us
will not be sufficiently competent to fulfill
the task. However, these are greatly reduced
when a sincere, concentrated effort is made
to adjust while at the same time maintaining personal character and integrity.
There are occasions when a person
should move to another location or type of
ministry. There are settings where a person
needs to take a sabbatical from ministry.
These include burnout, physical difficulties,
family problems, and moral failure. But, in
all of them, there should be the reminder
that God’s call to ministry is never anything
less than for life. n
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Looking for a discipleship plan for your congregation?
Look no further. Here is a disciplesnip plan for your church,

from Church of God Adult Discipleship.

You can count on it ... it is Pentecostal and Practical!
2021 Church Discipleship Plan
January

February

March

April

4Weeks

4Weeks

4Weeks

4Weeks

"Principles & Power
of Intercessory
Prayer"

"A Praying People"

"An Overcoming
People"

"A Fruitful People"

(Chapter 6 - 7 from "Fighting
The Good Fight")

•-"""'•""'""'"�\
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DISCIPLING PENTECOSTALS DISCIPLING PENTECOSTALS DISCIPLING PENTECOSTALS
SERIES
SERIES
SERIES
VOL 1

VOL2

VOL3

May

June

July

August

4Weeks

SWeeks

4Weeks

SWeeks

"Understanding
& Destroying
Strongholds"
(Chapter 8-9 from "Fighting
The Good Fight")

"Daniel - Faithful Witness Bible Study" (10 wks) ... or
"James - Path To Discipleship" (10 wks) ... or
"Romans Vol. 1 - Path To Transformation" (10 wks) ... AND
3 Weeks, "Surviving Spiritual Abortion" (Chapter 10 from
"Fighting the Good Fight")

September

October

Weeks

4Weeks

4Weeks

"A Gifted People"

"A Blessed People"

"A Miraculous
People"

November December

DISCIPLING PENTECOSTALS DISCIPLING PENTECOSTALS DISCIPLING PENTECOSTALS
SERIES
SERIES
SERIES

"Getting The Upper
Hand In Spiritual
Warfare"
(Chapter 4 from "Fighting
The Good Fight")

When the Pandemic Is Over,
Don’t Stay Disconnected
From Church
by J. LEE GRADY

engage • WINTER 2021 • 12

C

HURCHES HAVE BEEN on lockdown
for months. COVID-19 forced us to
go virtual, and the pandemic has
turned pastors into awkward television evangelists who preach to empty auditoriums using smartphones.
Now, more than six months after the
shutdown, some congregations are reopening—with masks, social distancing, and
even temperature checks. Instead of hearing a worship leader say, “Turn to the person next to you and give them a hug!” we
have learned to smile and bump elbows—
or maybe not. We also have noticed that
a large percentage of church members
haven’t returned.
In August, church growth coach Thom
Rainer predicted that between 20–30
percent of people who attended church
before the pandemic will never come back,
including (1) the non-committed, (2) those
who never joined small groups (3) the
“church critics,” (4) cultural Christians, and
(5) those who already went to church infrequently before the quarantine began.
I was a bit perturbed when I first read
Rainer’s article. Why wouldn’t anybody be
excited about going back to church after
this painful season of isolation? The truth
is many Christians do not see church as
essential. And some Christians are nursing
grudges against fellow church members.
COVID-19 has become an easy excuse to
stay home.

I’m not advocating that people return
to church if their health is at risk or they
don’t feel comfortable being around crowds
yet. This virus is still a cause for concern.
We need to protect each other, especially
those in our congregations who are the
most vulnerable. But if you or someone you
love is feeling tempted never to go back to
church—I offer six reasons why you need to
be connected to God’s people instead of living in perpetual isolation.
1. The church is still God’s
Plan A. Heaven does not have a Plan
B. Jesus is the head of His church (see
Colossians 1:18), and we are His hands and
feet. Jesus announced before He went to the
cross: “And I tell you that you are Peter, and
on this rock I will build my church, and
the gates of Hades shall not prevail against
it” (Matthew 16:18 NIV). Jesus intends to
use the church—even in its weakness—as
His primary tool to reach the world with
the gospel. To reject the church is to reject
God’s ultimate strategy to bring heaven’s
kingdom on earth.
2. The Holy Spirit has called us
to be together. When we were born
again and baptized, the Bible says we were
mystically unified with all other born-again
believers and connected to each other by
the Holy Spirit. The Lord also connects people in local congregations. This connection
is holy, and we should never make light
of it or damage it. Paul told the Ephesians
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to “be eager to keep the unity of the Spirit
in the bond of peace” by being in close
fellowship with each other (Ephesians 4:3
ESV). To reject this union of believers is to
dishonor the work of the Spirit.
3. God accomplishes more
through His corporate people
than through isolated individuals. The Holy Spirit dwells in every
Christian believer, and the corporate
church makes a much bigger impact than
one person does. This is why Jesus told His
disciples after He went to the cross that we
would do “greater works” than He did on
earth (see John 14:12). And because healthy
churches can pool resources and organize
volunteers, they are able to offer ministry
to children, youth, families, singles, the
needy, and the lost overseas—in a way you
could never do while sitting home alone.
4. God’s authority flows
through His church, not through
“Lone-Ranger” Christians. Some
people I know who’ve been hurt by church
leaders say they can never submit to another pastor again. Yet God has delegated to
certain people the task of building up the
church (see Ephesians 4:11-12). It’s totally
acceptable for you to leave an unhealthy
church with poor leadership, but you
should quickly find a new church where
you can be equipped to fulfill your ministry. You can’t grow in your faith if you
have a “my way or the highway” attitude.

5. It is by living in Christian
community that we learn to love
and serve. Paul told the Hebrews: “Let
us not forsake the assembling of ourselves
together, as is the manner of some, but let
us exhort one another, especially as you
see the Day approaching” (Hebrews 10:25
NKJV). People who live in isolation find
it difficult to develop character, and they
often get discouraged; those who walk
together in close fellowship inspire each
other, and they improve each other just as
iron sharpens iron.
6. If you leave the church
because of hurt or resentment,
you make it more difficult to
find healing and reconciliation. It
might sound spiritual to say you are pulling away from people to focus on God. But
the New Testament says your relationship
with God is directly related to how you
relate to others. People may have hurt you,
but God will use people to heal you. Don’t
let the hurts of the past paint you into a
lonely corner. Choose to forgive. Take a
risk and keep loving.
Please don’t check out of church or
give up on God’s flawed saints. Even if
you stay home until this pandemic is
completely over, make a decision now
to return to church when the threat has
passed. There is a place for you in God’s
eternal family. n
(Source: Charisma News)
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Church of God
world missions
is spreading
the gospel in
185 countries
of the world.
Thank you for your partnership.

www.cogwm.org
1-800-345-7492

David M. Griffis

M. Thomas Propes

Director
@DMGriffis

Assistant Director
@MTPropes

The LEGACY of

PAUL CONN

at LEE UNIVERSITY
n by CAMERON FISHER
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(Editor’s Note: On Saturday, August 1, 2020,
Dr. Paul Conn completed 34 years as president
of Lee University. In the last week of his presidency, Faith News presented a four-part series
on the legacy of his leadership at the Church of
God’s premier institution of higher learning. The
series is being reprinted in this issue of Engage).

A

T AGE 38, Charles Paul Conn had
been a professor at Lee College for
13 years. He had earned the highest academic degree in his field,
led the establishment of a psychology major at Lee, and was a husband and
father of three. He was also a best-selling
author, having collaborated on life stories
with Pittsburgh Steelers quarterback Terry
Bradshaw, country music legend Johnny
Cash, and Amway founder Richard DeVos.
On weekends, he delivered motivational
speeches to thousands. His success as an
author had allowed him to build a beautiful
home in Cleveland and a vacation getaway
at a new development called Big Canoe in
the nearby mountains.
One might wonder why this highly successful young man kept a day job teaching
at a small religious college. He could have
moved his family to Boston—where he had
already completed two postdoctoral fellowships at Harvard University—and concentrate on writing more bestsellers, adding to
his success and notoriety.
Paul Conn’s lifelong passion for Lee
University can be traced back to his unique
set of circumstances that divinely steered
him to the Church’s premier institution of

higher learning. Born in Cleveland as one
of 12 children to Charles and Edna Conn,
he grew up on the edge of the Lee College
campus, attending local schools and the
North Cleveland Church of God. His father
was a noted church leader, serving in multiple capacities, including general overseer
from 1966 to 1970 and then president of
Lee College from 1970 to 1982. Paul Conn
received a bachelor’s degree from Lee in
1967, moved to Atlanta to pursue graduate
studies, and served with Dr. Paul Walker on
staff at the Mt. Paran Church of God. Conn
was hired to teach at Lee in 1971.
In 1984, the Church of God Executive
Committee appointed Rev. Lamar Vest the
new president of Lee College. Arriving on
campus in the fall of that year, it did not take
him long to realize the passion, drive, and
skills of Paul Conn were elements of leadership he wanted in his administration. Vest
recognized Conn’s potential to help take Lee
to the next level and hired him as his vice
president.
Conn became Vice President for Institutional Advancement (IA) on January 3, 1985.
His primary areas of focus were to be alumni
relations, development, public relations, and
enrollment. He inherited a small staff and
hired a couple more, including me, a fresh
Lee graduate and newlywed, who had yet to
gain experience in his chosen profession of
communications.
An early eye-opening encounter with
President Conn’s vision and leadership style
for me came in a casual exchange with his
staff. During a weekend retreat at Big Canoe,
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by CAMERON FISHER

From GOLF COURSE

to ON COURSE

One congregation’s 20-year odyssey to realize God’s perfect will.
EDITOR’S NOTE: With this issue of Engage we
introduce a series that focuses on the journeys of
Church of God congregations. The series will focus
on the unique sets of challenges and triumphs
that ultimately brings souls to the Kingdom and
glory to the Father.

Rev. Floyd J. McClung, who moved his family
across country from California to lead the new
congregation.
Over its first five decades, Westmore realized steady and significant growth. Its fouracre site at 25th and Wolfe Drive served as
a beacon on a hill as the church undertook
N 2018, the Westmore Church of God
three major building projects, beginning with
in Cleveland, Tennessee, celebrated
a sanctuary/educational building, completed
its 50-year anniversary. A branch off
in 1969. In 1974, a much larger worship
the North Cleveland Church of God,
center was dedicated. The unique five-sided
a group of families left the Church of
structure featured three floor-to-ceiling panels
God’s oldest continuing congregation
of stunning stained glass and served as the priin 1968 to begin a work on the “west” side of mary church edifice for the next 45 years. In
Cleveland, in the shadow of the newly dedithe early 1990s, a connecting wing joined the
cated Church of God International Offices. In worship center and educational building.
fact, Westmore’s first services were held in the
By the late 1990s, the realization was evichapel of the new headquarters building at
dent that Westmore’s four-acre landlocked
Keith and 25th Streets.
location was not going to be sufficient to serve
The establishment of Westmore began
the growing congregation. David Bishop,
with the full blessing of North Cleveland, so
who became pastor in 1992, and the staff,
much so that its founding pastor, C.E. French, undertook a search for acreage that could
was a minister on staff at North Cleveland
relieve the burden of shrinking educational
who shepherded the birth of the new congre- and worship space and lack of adequate parkgation. Westmore’s first full-time pastor was
ing. In the spring of 2000, a 17-acre site three

I
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s

An advertisement announcing the
dedication of the first building in 1969

miles west was identified and purchased. The
future location would more than quadruple
the current footprint of real estate and offer
abundantly more options for expansion and
ministry.
Following the retirement of David Bishop,
Rev. Kelvin Page was tapped to become
Westmore’s seventh senior pastor, arriving
with his wife, Debbie, and their family in
August 2000. Under Page’s direction, a longterm vision of “reaching the generations”
was soon adopted by the congregation, with
the first priority to build a youth center on
the new property. Prayerful and meticulous
research went in to specific styles of buildings with field trips to churches whose youth
programs had garnered national recognition.
Following a capital campaign, Westmore
built the unique OneEighty youth facility in
2003 for $1.8 million. Over the next four
years, thousands of youth would stream
through its doors with many coming to a
saving knowledge of Christ amid a raucous

and endearing worship and discipleship
experience. Westmore leaders planned and
dreamed of a new worship center on the property where one day all generations would be
together on the same campus.

The previous campus of Westmore was four
acres and the site of three building programs
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As the Westmore vision grew even larger,
to perhaps include senior housing and maybe
an assisted living center, the 17-acre site—a
portion of which had been sold to the city to
locate a fire station—had become increasingly
inadequate for the vision. Another search for
available land ensued, which yielded a small
pool of available sites. Options included farmland on the outskirts of town, or closer, less
desirable tracts with a higher price tag.
In the midst of this challenging search,
Page received a phone call. Less than a mile
east of the OneEighty was the Rolling Hills Golf
Course. The sprawling 176 acres consisted of
massive fairways, manicured greens, miles of
cart paths, a pond, clubhouse, and a beautiful
mile-long stretch of the county’s best-known
waterway—Candies Creek. Tennessee’s oldest steel truss bridge crossed the creek at its
midpoint on the property. There was also a
10-acre driving range, a pavilion and outdoor
restrooms. The golf course ran alongside
Interstate 75 for approximately one mile,
offering stunning views of any future developments that could potentially take place.
The call to Page was from one of the owners who shared they had previously tried to
sell the course with no viable offers. They
expressed their desire to find a buyer who
would be willing to lease back the course for
one final year to satisfy club memberships
and close out the books. After careful evaluation of the land and an assessment of the
acres that could be built upon, it was determined half of the acreage or less would more
than suffice for Westmore’s future vision.
Tracts could be developed and sold off to

potentially reclaim the asking price. In April
2006, Westmore voted to purchase the Rolling
Hills Golf Course for $2.2 million.
Westmore was blessed with church members who became partners in the vision for the
golf course before the church took possession
of the property in 2007. During the interim
year, church leaders developed a master plan
that included plats for a youth facility, worship center, parking, infrastructure, and the
roads to reach the sites. As golfers drove the
fairways and putted the greens for a final year,
a vision was cast and drawings were unveiled.
Jim Sharp, a prolific developer of some of
the county’s most prestigious subdivisions,
volunteered his trained eye to envision the
infrastructure. As he had done for nearby Lee
University on two previous occasions, Sharp
donated his time and expertise to carve out
roads, direct sewer drains, and bury utilities.
Within a year, Sharp led the transformation of
the former #1 and #2 holes, shifting hundreds
of tons of earth, creating Legacy Parkway, the
primary road to future locations of the youth
building and worship center. The shovel-ready
pads would remain idle for the next several
years as the nation went in to a period of
economic recession and skyrocketing building
costs.
A second visionary partner in the multigenerational Westmore mission was Barry
Ray, a former administrator with a local
health care headquarters who took a step of
faith to begin his own company, Cornerstone
Senior Development. One of his ventures
was a commitment to purchase the ten-acre
former driving range and develop Heritage
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Groundbreaking for a new worship center took place in
late 2018 with an expected occupancy of February 2020
Place, an active 55+ senior neighborhood of
36 patio homes. Although an independent
investment, it would be the first installment
in the generational vision for the new campus. After breaking ground in 2008, within
two years, most of the sites were built out
and the homes occupied primarily with
members of the Westmore congregation. In
later years, Ray purchased another nine acres
of contiguous property and built the beautiful
Legacy Village, a first-class assisted living and
memory care facility that today sits at the
entrance of Legacy Parkway. In an on-going
partnership, Westmore and Cornerstone
share services, facilities, and personnel, and
are intentional in solidifying the multigenerational vision through events and activities,
such as visitations with residents.
While preserving the upper portion of
the property for the master plan, several
lower tracts would be carved out and sold
to investors and developers following the
2006 land purchase. The “back nine” of the
former course was sold to a Westmore family

and eventually ended up with the City who
reclaimed the former cart paths, creating a
1-mile walking trail and wetlands preservation
site. The fairway and green of hole #10 is now
home to dozens of craftsman-style homes.
Across the street, at the site of the old #9 hole,
seven lots will someday be home to seven
families whose back porch view will be of the
meandering Candies Creek and a city-owned
greenway. Sales of these tracts more than
recouped the initial $2.2 million investment,
while leaving close to 100 acres available for
the church vision.
Following the purchase of the golf course,
the four-year old OneEighty youth facility was
now located on obsolete acreage. While there
was some sentiment to retain the extended
campus, no one could have predicted the
divine opportunity of the 176-acres just up the
road, effectively enlarging Westmore’s footprint tenfold. In August 2007, the OneEighty
and its surrounding acreage was sold for $2.4
million to Grace Point Church. The former
clubhouse of the golf course was converted
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Praise and worship in
the new sanctuary

into a “temporary” location for the youth
ministry. It would be home for the youth for
the next eight years.
Remembering that commitment to the
youth of Westmore that they would one day
have a new facility to replace the OneEighty,
Westmore members voted to place construction of a new youth building ahead of the
worship center. On April 5, 2015, following
another capital campaign, ground was broken
on what would become the 16,200 square foot
Element building. For $2.2 million, the Element
contained seating for 400, game area, basketball court, café, offices, and meeting space.
Attention now turned to the ultimate
task of funding and building a new worship
center, enabling Westmore’s campus to be
relocated for the first time in a half century.
A multistage “checklist” plan was adopted,
including several elements required to take

place before construction would begin.
Although frustrating at the time, church leaders realized the sovereign providence of a
timeframe that delayed construction a decade
beyond what was originally projected. Prices
of steel and other necessary materials had
plummeted following the recession of the late
2000s, and a worship center in 2020, with
more features and square-footage, was less
than the price in 2008–2009.
The primary item on the checklist was
the sale of the Wolfe Drive property. Without
it, funds needed to build the worship center
did not calculate. Timing and possession
by a future new owner was unknown—and
unnerving. One offer came from the local
Salvation Army, whose plan was to purchase
the campus and turn it into a regional headquarters, temporary housing, and coffee
house. After more than 18 months of back
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and forth negotiations, the group pulled the
plug. One consideration to sell the property
included the demolition of the sanctuary to
create a prime retail location in an area of
town where no other lots were nearby.
In 2017, local businessman Lynn Jones
began attending Westmore. He had recently
experienced a radical salvation and was seeking a venue to tell his story that could offer
hope and change to individuals with similar
“U-turns” in their lives. Along with a business partner, Jones negotiated purchase of the
four-acre Westmore property to establish the
U-Turn Institute, a firm specializing in counseling and life-changing solutions. Jones offered
a lease option for Westmore to remain in the
facility for as long as it took to build the new
worship center.
The sale of Wolfe Drive was the critical piece of the financial puzzle to begin

construction of the worship center. Groundbreaking was held on November 26, 2017,
with a planned occupancy of late 2019 or
early 2020.

* * * * *
Every church has its own story to tell
in the COVID-19 year of 2020. There are a
myriad of struggles, challenges, triumphs, and
survivals. As the pandemic arose, pastors and
church staffs wrestled with whether or not to
even conduct church, but through it all, they
found new and unique ways, despite fear and
trepidation in the wake of an unknown virus.
Westmore’s 2020 story was a bit more
complicated as plans to unveil the new sanctuary/worship center that had been nearly
20 years in the making was in the mix. By
January 2020, it was clear that construction
crews were close enough to completion that

An aerial view
of the new
campus today
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a Certificate of Occupancy was just weeks
away. A Dedication Team met in early
February to discuss four Sundays in April
of grand opening and dedication services,
including a two-mile walk from the Wolfe
Drive property to Legacy Parkway. The committee assembled a preliminary agenda,
potential guest lists, chose commemorative
items, and planned their next meeting for
later that month.
By that next meeting word of the coronavirus had worked its way into the mainstream
of discussion. Reports were coming in of its
spread and potential dangers of assembling.
It was apparent that the four- week celebration in April was in jeopardy. By mid-March,
Covid closures and crackdowns were sweeping the nation.
At about this time, with just a few minor
details to work out, Westmore’s new worship
center was completed and the lease at Wolfe
Drive terminated. Westmore had a brand
new home ready for occupancy that could
not be occupied.
For the next several weeks, including
Easter Sunday, Westmore had outdoor
church. A makeshift stage was assembled on
a flatbed trailer, outdoor screens were erected
at both ends of the freshly-paved parking
lot, and families streamed by the hundreds
into their favorite spots to worship from their
cars. Others watched via Facebook Live or on
radio. Between mid-March and throughout
May, church leaders monitored the local
situation, respected protocols, and worked
with health officials. While the virus was
prominent in other parts of the country, vir-

tually no outbreaks of significance existed in
Cleveland. After careful consideration, it was
decided that May 31, 2020, could be the first
service within the walls of the new sanctuary.
For the next four weeks, Westmore followed the previously planned schedule of
grand opening activities, with a commitment
to follow safety protocols as directed by the
local health department, including social
distance-seating areas, temperature checks,
recommended mask-wearing and regular
sanitization of the facility. Sunday, May 31,
2020, was the opening celebratory service
specifically for the Westmore family. On June
7, community leaders were special guests, and
on June 14, Church of God leaders were specifically invited.
June 21 and 22 were slated to be two days
of climactic celebration. A special concert
with Christian artist Jason Crabb took place
on Father’s Day; and the next night followed with a statewide gathering of pastors
and church leaders from across Tennessee.
With the stated protocols in place, guests
and Westmore members alike rejoiced in the
completion of an anointed vision. For four
straight weeks, no reports of Covid-19 cases
were reported within the Westmore family.
Then tragedy struck. In what will never
be determined as the primary source, dozens
became ill from Covid-19. Nearly half the
members of the choir and orchestra were
stricken, and several within the congregation. While many cases were known, several
more went unreported. And while most who
contracted the virus suffered mild to moderate
symptoms, a few were hospitalized, and three
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prominent elderly men passed away. The outbreak—the first of significance in the area—
garnered much media attention, including
an excessively negative and patently false
assessment of the June 21-22 events that were
reported in a Chattanooga publication, which
went viral on the AP wire.
The next several weeks Westmore went
back to parking-lot church and services
online. Professional cleanings from top to
bottom took place. A restricted passage in
and out of the complex was monitored. It
was not until a surge within the community
also subsided substantially were plans made

Pastor Kelvin
ministers from
the pulpit

to enter the worship center, but only with
temperature checks at every entrance, required
mask-wearing in certain sections, and other
protocols to ensure safety. For a total of 17
weeks in 2020, Westmore was unable to enter
the doors of their brand new worship facility
and educational complex.

* * * * *
The year 2020 was poised to be the greatest in the 52-year history of the Westmore
Church of God and in many ways, it was.
Despite delayed entrance, the campus is now
fully functional and dedicated to the glory of
God. A horrific outbreak that threatened to
fracture the congregation, served to strengthen
its resolve and familial camaraderie. In what
could have been a disastrous economic meltdown with closed doors and stricken members,
proved to be one of the most generous seasons
of giving within the church. Societal unrest
and a contentious election served as powerful tools for prayer and intervention for our
nation. Pastor Kelvin Page, who took the brunt
of the media and social media backlash, also
received powerful prophetic words of encouragement from sources not associated with the
church. He and his wife, Debbie, celebrated 40
years of marriage, 40 years of ministry, and 20
years as senior pastor at Westmore.
In a day not far in the future, Westmore
and all congregations, will be able to resume
seating at full capacity and operate with no
restrictions as the pandemic subsides and a vaccine is widely distributed. One day Westmore
faithful will realize that their journey was
indeed ordained for such a time as this. n
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VIRTUAL EVANGELISM
SOURCE Unveiled

T

HE CHURCH OF GOD has always
been committed to the Great
Commission. However, the recent
GO FINISH initiative, which took
place in May 2020, was possibly the
largest global outreach with an ecumenical
partnership in Church of God history.
Church of God World Missions reported that more than one hundred nations
joined together to share Christ during this
epic event. Church of God congregations
in every state and region in North America
became involved as well.
“The magnitude of what God has done
globally through this effort is literally
recapturing the original DNA of our movement,” stated J. David Stephens, Second
Assistant General Overseer for the Church
of God. “With the church adapting to
the global pandemic and committed to
increased inclusivity of all people groups,
we are expanding efforts in a new, innovative, year-round ministry platform called,

GO FINISH—The Call of Every Disciple.”
Stephens explained it as a virtual evangelism
source for pastors, churches, and individuals
to be motivated and trained in witnessing.
GO FINISH—The Call of Every Disciple
was birthed in the heart of General
Overseer Timothy Hill, who commissioned
Stephens and Youth Missions coordinator
in the Youth and Discipleship Department,
Mark Swank, to chart the pathway forward.
The brand-new virtual evangelism
source is a “go-to” place for resources
and events that motivate, equip, and
mobilize the church to FINISH the Great
Commission. Every month, new creative
ways to share Christ and sharpen evangelism skills will be presented.
“GO FINISH—The Call of Every Disciple
will assist us in living out our faith,”
Stephens concluded. “We hope everyone
will add www.GOFINISH.org to their list of
witnessing and outreach resources. Together,
we can reach the world for Christ!”). n
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If I have seen further, it is by standing on the shoulders of giants.
Sir Isaac Newton, February 5, 1675

F. J. Lee:
A Giant of the Faith
Flavius Josephus Lee was a respected member of the Baptist
Church when the power of the Holy Spirit moved him from the rear
bench of a tent revival in 1908. Disturbed and frightened relatives
called for a doctor who pronounced Lee’s symptoms as “a good
case of religion.”
Lee served as pastor of North Cleveland Church God, state
overseer of Tennessee and Florida, a member of the Elders Council,
superintendent of the Bible Training School (now Lee University),
and general overseer.
Divine healing was a favorite topic, and it was common for Lee to
hold healing services and travel many miles to pray for the sick.
Trusting God as his “Great Physician,” when he became ill in 1928,
his testimony was, “I am ready to go if it is the Lord’s will, and have
no desire to stay, other than to serve the Church and my family.”

With the help of generous donors, the Dixon Pentecostal
Research Center recently acquired office furnishings and
journals belonging to F. J. Lee. They will help us tell coming
generations about the faithfulness of a Church of God giant.
We will tell the next generation about the glorious deeds of the Lord.
We will tell of his power and the mighty miracles he did.
Psalm 78:4 NLT
Dixon Pentecostal Research Center
260 11th Street NE
Cleveland, TN 37311

dixon_research@leeuniversity.edu
423-614-8576
www.dixonprc.org

A ROPE
AND A T
BASKET:
The Imperative of

Acts 9:25: But his disciples took him by night and
let him down through an opening in the wall, lowering him in a large basket” (NASB).

Church Security
by TIMOTHY TEAGUE

HIS IS A REAL-TIME EVENT that took
place at our church in Ohio. A man
called the church and explained he
was involved with metaphysical science and wanted some information
about the church. That conversation revealed
his religion and background included following a witch out of California. He went on to
say he was able to touch people anywhere on
their bodies and reveal sin in their lives. He
also informed the church that when he was
under the “anointing” that he would be magnetized to the floor and no one could move
him. These people really do exist! He became
belligerent and angry several times on the
phone. We immediately put our security team
on notice and began looking for him. And
when he showed up he was asked to leave the
premises after speaking with him and discovering his intent on being at church.
People are supposed to come to church,
not be sent away from church. But this individual was truly a wolf in sheep’s clothing and
showed up with evil intent. I was reminded
that we have a stewardship of care and responsibility as shepherds to care for the sheep and
our ministry teams. In Acts 9, the Holy Spirit
revealed, through a very tense situation in
Paul’s ministry, a template for church security.
We should all take church security seriously. Shepherds are unique professional
people. In the days of Christ, they were highly
trained, extremely sensitive to danger, and

engage • WINTER 2021 • 38

incredibly protective of their sheep. Sheep
do not have the common sense to protect
themselves or watch where they are going.
They graze with their heads down and pay
little attention to where they are heading. It
is our responsibility as shepherds over our
“flocks” to guide and protect those who enter
our “gates.”
Strength Becomes Attractive
Our increase becomes the Enemy’s
decrease. When you prosper in the kingdom
of God to any degree, you immediately
become attractive to the Enemy. His goal
would be to keep you weak, broken, and
poor.
Since the beginning of time, Satan has
had problems with God’s people having any
degree of increase. Increase and prosperity are
nasty words to the kingdom of darkness.
Samson’s Strength Was Attractive
Samson was a man of strength and his
strength became an attraction to his enemy.
One time he used the jawbone of a donkey to
slay 1,000 men! It was obvious that he had an
unusual strength that drew the attention of
the enemy (see Judges 16:5-7).
Pharaoh Did Not Like Israel’s Strength
Pharaoh did not want the Israelites to
gain strength in fear they would combat his
leadership and take over his territory (see
Exodus 1:8-10).
There are two key factors in upsetting the
Enemy—strength and growth. When an individual grows in strength or a church grows

numerically it breeds fear in the Enemy’s
camp. Satan hates righteous progress of any
kind.
Paul the Apostle—Target of the Enemy
In the New Testament, we see this with
Paul later in his ministry when he began
preaching truth in defiance of idol makers
and their employers (see Acts 19:23-30).
Again, we not only see a viable real-time
threat against the church based on jealousy
and truth, but we also see the disciples keeping Paul from violence and threats against his
life.
Paul—Intimidator vs. Intimidation
Paul was a relatively new convert, which
meant he was the “new kid on the block.” If
the Enemy could have planted seeds of fear
into his heart in Damascus then he would
have been intimidated in Asia. Instead of
being intimidated by the Enemy, he became
the intimidator. The majority of his confrontations came from those who opposed the
message of Jesus. Not much has changed since
then!
Religious jealousy can manifest in violent
ways. Wars have been fought over religious
expressions since the beginning of time.
Because a group is a religion does not mean
they are without bias toward other groups
unlike theirs.
Real-Time Application
When you grow as a believer, you will find
yourself in the crosshairs of the Enemy. Until
you are strong, you are no threat to Satan’s
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kingdom. When you and your family begin
to connect with God and focus on discovering His will, you end up becoming Satan’s
enemy. I remind you of the Enemy’s simple
agenda against the professing church: “The
thief comes only to steal and kill and destroy; I
came that they may have life, and have it abundantly” (John 10:10 NASB; see also 1 Peter
4:12-13).
Strength becomes an attraction to the
one who does not want you to be strong.
Paul makes a statement to the Corinthian
believers when he writes: “For we rejoice when
we ourselves are weak, but you are strong; this
we also pray for, that you be made complete”
(2 Corinthians 13:9 NASB).
Did you catch that? “When I am weak…
you are strong!” In other words, it is within
the protocol of the church to be strong for
others when they are not capable of being
strong themselves. In a scriptural manner, we
need the stronger believer to guard and protect the weaker believer when they cannot.
Your Success Creates Confusion
Jesus showed up on the scene of religion
and threw historical tradition for a loop. He
upset the religious apple cart in an unprecedented way. This would eventually cost him
His life as He fully surrendered it, only to rise
from the dead three days later! The violent
opposition started all over again.
Scripture says that Paul’s ministry was
“confounding” to the Jews who opposed
Him. The original Greek here means, “confusing, throw into disorder, to stir up.” When we
are doing what we are supposed to be doing

in serving Jesus Christ, then someone will rise
up out of the horrible, ugly, perverted, and
putrid pit called confusion. People get confused when they cannot figure out how God
empowers His people to succeed.
The Enemy cannot figure out the kingdom of God, so all he can do is attack, distract, cripple, and attempt to destroy. We
need to understand that the ways of the Lord
are not the ways of man (see Isaiah 55:8;
1 Corinthians 2:11-14; 1 Peter 1:3-5).
Because the unbeliever does not think like
a Spirit-filled believer, we should always rely
on Scripture and the leading of the Holy Spirit
to guide our security challenges. The natural
man simply cannot understand the things
of the Spirit. Over and over we are given
examples of God aligning people to secure
the church. Jesus himself reveals the importance of being armed and ready to defend
the church when He instructs His disciples to
purchase a sword as part of their travel gear
(see Luke 22:36).
Barnes Notes on the New Testament gives
insight to this passage:
It altogether refers to their future life. They
were going into the midst of dangers. The
country was infested with robbers and wild
beasts. It was customary to go armed. He
tells them of those dangers—of the necessity of being prepared in the usual way to
meet them. This, then, is not to be considered as a specific, positive “command”
to procure a sword, but an intimation that
great dangers were before them; that their
manner of life would be changed, and that
they would need the provisions “appropriate to that kind of life.”
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Confusion is born oftentimes out of ignorance. Stupidity is born out of intentional
ignorance. The early church was probably
confused over Jesus instructing the disciples
to arm themselves. When the church members arm themselves, they keep the Enemy
confused. Satan is not used to the church
standing strong. Let us keep him as confused
as we possibly can.
True Faith Is the Ultimate Threat
Paul’s confrontation at Damascus (Acts
9:22) occurred at one of two periods of time
in his life. The threat probably occurred after
his conversion. The Pharisee’s were not being
happy with his defection from their ranks.
Paul was gaining strength spiritually and
his testimony of Jesus was being justified by
his dedication to Jesus Christ. The testimony
of Paul was hard to believe (Acts 9:26). But it
was his testimony that proved he was genuine. His lifestyle as a believer caused his enemies to rise against him. Satan is not afraid
of hypocrites. He is afraid of the Christians
whose lives are radically changed by the
Word of God and have a verbal testimony to
go with it (See Acts 4:12-13).
When we live our lives every day as that
which proves the reality of our faith, then
we will create confrontation. Congregations
that are fruitful and growing will attract the
Enemy to their gates! God the Father has
been speaking creative words since He created
the heavens and the earth. It was His words
that manifested creation. Our words will
manifest a creative force which will defend
our testimony (Acts 4:18-22).

Divine Threat Assessment
When we read about the event in
Damascus, we can see that obviously there
was intel that had been received and acted
upon (Acts 9:23).
A radical group was plotting to kill the
apostle Paul. They were waiting at the gates of
the city to catch him and assassinate him. But
look closely at what actually happened. The
impression one might get is that somehow the
disciples had some good intel that came their
way, and then they engaged a plan to thwart
the sinister plot. But pay attention to the
phrase in verse 24: “Their plot became known
to Saul.” This does not indicate that the intel
came from Paul’s security team in the city of
Damascus. The original language here indicates something “perceived, felt, or known.” The
word known here is also a Jewish idiom used
to denote sexual intercourse. The indication
here is something that is intimately shared
between two people. There is no doubt that
Paul’s information or knowledge of the plot
was simply the Holy Spirit’s revelation to him
of what was about to happen. He perceived the
event. He had a word of knowledge, and acted
on a word of wisdom (1 Corinthians 12). The
knowledge Paul received was that the attack
was being planned. The wisdom was found in
the disciples—the very first action played out
by Paul’s security team—when they lowered
him in a basket out the second- story window
to the ground where he escaped the danger of
a real-time threat.
This is what I call divine threat assessment.
God stepped in and led the church by the
hand through a real-time threat against the
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church. God was the one doing the leading.
Common men simply paid attention to His
security nudge.
• While God could eliminate any threat
by His own hand, He gave us the stewardship
of the sheep.
• We desire; He inspires; we retire the
threat—desire, inspire, and retire. Three keys
to the successful elimination of an active or
revealed threat.
• But without desire to guard our churches, He cannot inspire us to retire the threat.
While Ephesians 6:11 is clear teaching
about personal spiritual warfare, something
Paul says leads us to believe in the hierarchy
of Satan’s militant mindset. He mentions the
“schemes of the devil.” The implication here
is that Satan uses cunning arts, deceit, craft,
and trickery in his battle strategies. Being proactive and not reactive is to take this passage
of Scripture to heart and be prepared as much
as possible for Satan’s attacks. In the practical
real-time sense, we should be prepared with
trained and/or armed security personnel in
our churches.
Assessment Responsibility
It is one thing to assess a situation, take
a few notes, and move on without action.
What the disciples did nearly 2,000 years ago
was act on what had been revealed to them.
Whether we receive a word from the Holy
Spirit or our intel comes to us in a practical
manner, our task at hand is to respond to
the information. The disciples put their available resources to use. They tied a rope to a
basket and dropped Paul out a window to the

ground for a successful extraction. Paul survived the threat!
We really should work to have a spiritual
sensitivity to all known and unknown threats.
Again, regardless of how our intel comes to
us, we should know how to safely, practically, and immediately respond to any threat
against the church. When a threat becomes
real, action is required on our part to defend
those for whom we are stewards.
Churches can install cameras and alarms
that are the latest high-tech ware affordable
and available. But seeing, hearing, and having
knowledge of a threat is of no value if we do
not engage a practical system of defense.
Somewhere along the way, we have to
trust the leading of the Holy Spirit to help us
just like the early church did. The disciples
used the only “weapons” they had—a rope
and a basket. Today, we have much more
efficient resources available to us. Notice, in
this situation, there was no debating, negotiating, or discussing the matter with those who
imposed the threat. There was simply knowledge and responsibility. The threat was dealt
with in a real and practical manner.
Facing a known threat will require two
things from us. First, that facing the threat
of danger or violence is the will of the Lord.
Knowing what to do and for the right reason
is imperative to survival. Second, if we are
going to face the danger, then be prepared to
do so out of wisdom and practical resources.
In churches, this means having available a
trained and/or armed security team.
Safety and security was on the team’s
mind, but it was Paul who discerned and
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engaged the will of God for his life and mission team. Travel, resources, lodging, and
security were on the minds of the disciples.
The disciples were strategic in their plans to
care for Paul.
Several more times Paul’s life would be
threatened, a plot of murder uncovered, or
he would be bound and held captive without
just cause. What was the reason for the assassination plots being discovered? Simple. It
was not God’s will that Paul be assassinated.
Bound . . . yes. Assassinated . . . no.
God has people He has appointed to
keep His church and leaders safe from harm
and danger. Real and supposed threats
should never be ignored. Seeking the will
of God for direction in advance is imperative, so we know how to respond to a threat.
Understanding the role of positional leadership authority is extremely important. I have
worked with those charged with congregational security for many years. Training creates trust for critical decisions that have to
be made oftentimes in a few seconds. People
attend our churches and trust and expect us
to protect them so they can worship freely.
Church leaders should do the best they can
to make their folks feel safe.
The “No Surrender” Clause
In Acts, Chapters 9 through 28, there is
an ongoing real-time threat on the apostle
Paul’s life. What is interesting is the fact that
the church never laid down their plans for
security and safety. Where there was a viable
threat, there was responsible action. God used
men, women, and in one case, an army of

soldiers to come to the rescue of the church.
Security was something God never required
the church to cease and desist when entering the new covenant. Neither can we. If He
didn’t, then we shouldn’t!
To act without any level of security is to
surrender the care of the sheep to the Enemy.
Jesus did not include a surrender clause in His
instructions to the disciples. Why would we
believe that Jesus paid such a high price for
the church and not work to protect it?
Standard Issue Weaponry
We all love to sit around a campfire and
sing old hymns, link up, hold hands, smile,
and mentally assent to some fantasy place
where church violence doesn’t happen. Good
luck with that ideology. I prefer reality. I
prefer to lay claim to the “rod and staff” that
David mentions as standard “God issued
weaponry” for His kingdom.
Comfort came from the provision of the
Lord’s rod and staff! If David found comfort
in the fact that God had both a rod and staff,
then I am confident we can. And the folks
who attend our churches should find the same
level of comfort when we provide “rod-andstaff” resources for their security and safety.
Acts 9 reveals the “rightness” or righteous
choice we have made for having security and
safety teams. For small congregations to the
megachurch, security is not an option; it is a
requirement. Use who you have with what
you have. Most local, county, and even state
law enforcement groups can assist you with
training (often at no cost). Review your members for volunteers such as nurses, doctors, and
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law enforcement. Contact large congregations
for assistance in safety and security training.
The rule of thumb to always remember is “use
who you have with what you have” (remember Paul had former fishermen with nothing
but ropes and wicker baskets on hand).
One life saved, one child protected, and/
or one person kept from having a fatal heart
attack is well worth everything our teams
do. There is no excuse for not having people
or resources for any reason. Paul used a rope
and a basket (see 2 Corinthians 11:32-33), not
excuses. Remember this rule: Train who you
have with what you have!
You should not stop paying attention to
an active enemy whose only goal is to see
you or your church destroyed in any way
possible. I often say to our security team
when issues are at hand, “eyes and ears guys;
eyes and ears.” Our greatest weapons against
the Enemy are our eyes and ears—both
in the natural and the supernatural. The
Kingdom belongs to God, but He made you
a steward of it. Protect it from someone with
ill intentions, thievery, cheating, or someone

who is intent on doing violence to you or
your congregation.
Our spiritual third ear is how we hear strategic instructions in dealing with threats of
any kind. We grab a rope and a basket . . . and
we fight and survive. We protect what we are
stewards of at all costs—from the elementary
intrusion to the primary threat of elimination—we protect!
In the event recorded in Acts 9:22-25, the
disciples charged with Paul’s care had to break
from the normality of the past. Last week’s
opportunity to keep God’s people safe and
secure is gone. We cannot assume that the
next opportunity to keep the sheep safe and
secure will be identical to the last. If we do, we
will make a mistake . . . possibly a fatal mistake. Breaking away from the past and taking
advantage of today is what Paul’s security team
did. They acted in a “right-now” moment.
Had they approached protecting Paul with
yesterday’s awareness of evil, we would not
have two-thirds of the New Testament today!
Yesterday simply gives instruction for us to do
our job more efficiently today. n
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RESOURCES

LEGAL NOTES

Dennis W. Watkins

Why Your Church Needs a Children
and Youth Protection Policy

T

HE SAFETY AND welfare of every
minor should be one of the top
priorities for Children and Youth
Ministries. Children and Youth staff
members and volunteers must be proactive
in practicing risk management strategies
in order to prepare and avoid potential
harmful situations. It is important for all
staff and volunteers to be knowledgable
in the areas of potential threats that could
arise when working with children and
youth. Therefore, some form of a Children
and Youth Protection Policy should be
implemented in every Church of God,
regardless of the church’s size.  
WHY IS IT NECESSARY?
Child abuse has been the leading reason churches have gone to court for more
than 20 years. Clearly, this is a rampant
issue that churches across America have
been and are continuing to encounter.
Therefore, every church should take prelim-

inary measures to protect the church, the
members, and especially the most vulnerable members, namely, minors. Churches
have a reputation of being a safe place for
all people; however, this underlying expectation of trust that is established at a church
should not be mistaken for ignorance in
relation to minors. Essentially, a safe place
for children and youth should not be an
automatic assumption.  
PROACTIVE STEPS
The course of action may vary depending on the size and scope of your Children
and Youth Department. The following are
proactive steps that should be included in
your church’s policy to minimize the risk of
child abuse:
• Screening—such as criminal background checks, extensive personal interviews, and reference checks.
• Supervision—adequate supervision
that consists of appropriate staffing following
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Child abuse has been the leading reason churches
have gone to court for more than 20 years. Clearly,
this is a rampant issue that churches across America
have been and are continuing to encounter.

the “two-adult rule” by never allowing a
volunteer, intern, or staff member to be
alone with a minor.
• Restrooms—develop a restroom
usage policy outlining the appropriate
specifications based on age groups.
• Overnight Church Activities—
for every overnight church activity, there
should be a separate liability waiver form
specific to each event. Further, churches
need to have adequate chaperones in place
for every event with individuals who have
undergone proper screening.
• Reporting—as a Children and
Youth Ministries worker, you acknowledge
that every state has mandatory child abuse
reporters, and you will adhere to your specific state’s rulings.
CONCLUSION
Our office has developed a Children
and Youth Protection Policy which you
may access at this link CLICK HERE or by
emailing us at legal@churchofgod.org. This is
a concise and basic policy that will be very
helpful. The best practice for your church
is to require all staff members and volun-

teers to have training on child abuse and
to apprise them of your church’s Children
and Youth Protection Policy before working with minors. Also, keep in mind that
another great resource is Reducing the Risk,
a training course produced by Church Law
and Tax. You may access that training
course at www.churchlawandtax.com.  
It is not enough for your church simply
to have a policy—it must be enforced and
complied with. The policy should also be
revisited and updated regularly, and should
be signed by any person working with
children and youth. Remember, safety and
protection of our youth is the ultimate
goal for all of us! n
Special thanks to Michaela Micco and
Alexandria Smith for their assistance on this
article and policy.
Dennis Watkins is legal counsel for the
Church of God. The writer is not engaged in
rendering legal or other professional services
herein. If legal advice or expert assistance is
required, the services of a competent professional
should be sought.
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MONEY MATTERS
Art Rhodes

Pastoral Business Expenses

T

HERE IS PROBABLY no issue, with
the possible exception of the ministerial housing allowance, that generates
more questions than pastoral/ministerial business expenses. As we start the
year off, every church should review the
compensation packages provided to pastoral staff to assure that a proper designation
is in place for business expenses—and the
church has taken the correct steps to assure
that those benefits are non-taxable to the
minister.
No doubt, business expenses place
more ministers in the “crosshairs” of the
Internal Revenue Service than any other
issue. Claiming excessive business mileage
is probably the number one reason that
ministers are audited.
Since ministers (especially those in a
pastoral role) are W-2 employees, they can
no longer claim unreimbursed business
expenses on Schedule A after the 2017
tax reform act. On the other hand, a great
audit risk is created by ministers who claim
to be self-employed so that they can file
Schedule C and get a direct deduction

To avoid both the Schedule C audit
problem and the new prohibition against
claiming unreimbursed business expenses
on Schedule A for employees, the church
should adopt an “accountable reimbursement plan” for their minister. Simply put,
under an accountable plan, the minister
accounts for his business expenses to the
local church entity and they reimburse
him for those business expenses. To have
an accountable plan, the governing body
of the church must approve and adopt the
“accountable plan” prior to the minister
submitting expenses. To qualify under the
IRS regulations, an accountable plan must
be for business expenses and have a business connection, the minister must substantiate the expenses within a reasonable
time (within 60 days of the expense) to the
church, and the minister must return any
amounts in excess of substantiated expenses
within a reasonable time (generally within
120 days).
Expenses covered under an accountable
plan would include auto expenses, entertainment, conventions and conferences,
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professional books and magazines, travel
expenses (air, motel, etc.), and a variety
of other expenses incurred in the regular
course of the minister carrying out his
duties.
Usually, churches will adopt an
accountable plan that provides full reimbursement for all professional business
expenses or provides reimbursement up
to a specified annual limit. Even if a limit
is placed on the accountable reimbursement account, it should be viewed as an
annual limit. It is also better not to break
down the different categories of the limit,
such as so much for mileage, so much for
conventions, etc. An overall limit works
best. For example, assume that the church
sets an accountable reimbursement limit
of $500 a month. That amount should
be considered as an overall amount, with
the minister submitting receipts to show
how the money was spent that month. In
one month, mileage may be a big factor
while travel may be the overriding factor in
another month. The annual limit allows for
those deviations and also allows the pastor
to spend $1,000 in one month to attend a
convention while only spending $200 or
so in other months. Again, the monthly
limits can be used for the local church to
track the budgetary impact, but the $500
a month used in the example should be
viewed as a $6,000 annual limit.

If the accountable plan meets all the
requirements of the IRS regulations, the
amounts paid under the arrangement are
excluded from the minister’s gross income
and are not required to be reported on his
Form W-2. On the other hand, if the plan
does not meet IRS standards, then the payments are included as gross wages and are
taxable.
The IRS makes very clear that a salary reduction arrangement which “reimburses” the minister for business expenses
by reducing his salary does not qualify as
an accountable plan. They apply this rule
whether the amount varies by pay period
or is a specific amount. As long as the minister is entitled to receive the full amount of
annual compensation, regardless of whether or not business expenses are incurred
during the year, the arrangement does not
meet the “accountable-plan” provisions.
Having a proper accountable reimbursement plan is critical for every minister. To
learn more about this process, review the
Minister’s Compensation Manual and our
other free resources at https://www.benefits
board.com/manuals. n
Art Rhodes is president and CEO of the
Church of God Benefits Board, Inc. The Board
of Trustees and the staff of the Benefits Board
are not engaged in rendering financial advice,
legal advice, or other financial planning services.
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DOCTRINE and POLITY
Lee Roy Martin

Should Christians Keep
the Sabbath Day?

A

RE CHRISTIANS REQUIRED to keep
the Sabbath Day? Should Christians
worship on Saturday? Some Christian groups insist that the Old Testament law of the Sabbath is still in force
today and that Christians must worship
on Saturday, the Jewish Sabbath. The purpose of this brief article is to explain why
Christians worship on Sunday rather than
on the Sabbath (Saturday).
DEFINITIONS
It may be helpful for the sake of clarity
to define the terms sabbath and Sabbath
Day. The word sabbath is a Hebrew word
that means “cease or rest.” The Sabbath
day refers to the Jewish day of rest that is
prescribed in the Ten Commandments:
“Remember the Sabbath day, to keep it
holy” (Exodus 20:8. All Scripture quotations are from the New King James Version).
The Sabbath Day is observed on the seventh day of the week (from sundown on

Friday to sundown on Saturday), because
it was on the seventh day that God ceased
or rested from the work of Creation
(Genesis 2:2-3).
THE POSITION OF THE CHURCH
OF GOD
The Church’s official position is
found in the Church of God Practical
Commitments:
Sunday is the Christian day of worship.
As the Lord’s Day, it commemorates
the resurrection of Christ from the dead
(Matthew 28:1) and should be employed
for worship, fellowship, Christian service,
teaching, evangelism, and proclamation
(Acts 20:7; Romans 14:5, 6; 1 Corinthians
16:2; Colossians 2:16, 17).

The first published listing of the Church
of God Teachings cites Hosea 2:11; Romans
13:1-2; 14:5-6; and Colossians 2:16-17 as
evidence that Christians are not obligated
to keep the Sabbath (Church of God Evangel,
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August 15, 1910, p. 3). The position of the
Church of God that Christians are not
required to observe the Sabbath is supported by the teachings of the New Testament
and by Church history.
THE NEW TESTAMENT TEACHING
ON THE SABBATH
The New Testament teaching on the
Sabbath can be considered from three perspectives: 1. The Old Testament ceremonial
laws, 2. Specific references to the Sabbath,
and 3. Examples of Christian worship.
1. The Old Testament ceremonial laws.
The question of the Sabbath is directly
related to the overall Christian use of the
Old Testament ceremonial laws. Although
Christianity arose from Judaism, the
Sabbath Day (along with the sacrifices,
circumcision, and food laws) is part of the
ritual law from the Old Covenant that was
fulfilled in Jesus Christ; and, therefore, is
not required for Christians. It has been
argued that the Sabbath requirement precedes the Law, but that argument is clearly
false. Although God “blessed” the Sabbath
Day in Genesis 2, He gave no command to
observe the Sabbath, rest on the Sabbath, or
worship on the Sabbath until Exodus 20:8.
In any case, the practices of sacrifice and circumcision both preceded the law of Moses,
and these are not binding upon Christians
because they too have been fulfilled in
Christ (Galatians 6:15; Colossians 2:11).
The decision to abandon the requirements of the ceremonial law came early

in Christian history. When a significant
number of Gentiles began to convert to
Christianity, disputes arose about whether
the Gentile Christians would be required to
observe the Jewish laws about circumcision,
dietary restrictions, Sabbath observance,
and so forth. Paul, Barnabas, Peter, James,
and other Church leaders met in Jerusalem
and decided, with the guidance of the
Holy Spirit, that it was not necessary for
Christians to observe the Sabbath rules and
other aspects of “the law of Moses” (Acts
15:5-29). The decision of the “Jerusalem
Council” is confirmed by the Book of
Hebrews, which declares that the Old
Covenant has been replaced by the New
Covenant, for the Old Covenant has passed
away (Hebrews 8:13).
Although Christians are not “under the
law” as a means of salvation, we are still
required to live righteously (Romans 6) and
to keep God’s commandments (1 John 5:2).
The New Testament instructs believers to
obey all the Ten Commandments except
for the commandment to keep the Sabbath
Day. The Sabbath commandment is the
only one of the Ten Commandments that
is not repeated in the New Testament.
Even after the decision of Acts 15, the
Church experienced disputes about the
Jewish rituals. Jewish believers tried to force
everyone to obey the law of Moses, but Paul
states clearly and repeatedly that Christians
are not required to keep the laws regarding
special days, kosher foods, and sacrifices.
He goes so far as to rebuke Peter when he
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acquiesced to Jewish pressure (Galatians
2:11). Paul takes issue with the Galatians
by asking, “But now after you have
known God … how is it that you turn
again to the weak and beggarly elements,
to which you desire again to be in bondage?” (Galatians 4:9). What was the evidence of their turning back? Paul accused
them, “You observe days and months and
seasons and years” (Galatians 4:10). Paul
also addresses the Sabbath in his letter to
the Romans. In his discussion of Christian
liberty, he deals with such issues as acceptable meats and drinks, and he also mentions the Sabbath question. Paul insists
that Christians are free to observe or not
observe the Sabbath according to their
consciences. Paul states:
One person esteems one day above
another; another esteems every day alike.
Let each be fully convinced in his own
mind. He who observes the day, observes
it to the Lord; and he who does not
observe the day, to the Lord he does not
observe it. He who eats, eats to the Lord,
for he gives God thanks; and he who
does not eat, to the Lord he does not eat,
and gives God thanks (Romans 14:5-6).

It is no longer necessary for believers to
practice the Old Testament rituals because
they have been fulfilled in Christ. They are
the “shadow,” but Christ is the “reality.”
We read in the Book of Hebrews: “For the
law, having a shadow of the good things
to come, and not the very image of the
things, can never with these same sacri-

fices, which they offer continually year by
year, make those who approach perfect”
(Hebrews 10:1).
2. Specific references to the Sabbath. The
reference to the rituals as shadows leads
naturally to Paul’s word to the Colossian
church. It seems that, once again, Jewish
believers were attempting to force Gentile
Christians to obey the law of Moses. Paul
writes, “So let no one judge you in food or
in drink, or regarding a festival or a new
moon or sabbaths, which are a shadow
of things to come, but the substance is of
Christ” (Colossian 2:16-17). Paul indicates
clearly that Christians are obligated to follow neither the Old Testament food laws
nor the Old Testament schedule of holy
days. These laws are fulfilled in Christ.
As a good Jewish rabbi, Jesus obeyed all of
the Old Testament laws. However, Jesus
pointed out the legalistic attitudes of the
Pharisees regarding the Sabbath Day. On
one occasion, Jesus healed a lame man on
the Sabbath and told him to take up his
bed and walk (John 5:5-18). Jesus’ opponents seized the opportunity to criticize
him:
For this reason the Jews persecuted Jesus,
and sought to kill Him, because He had
done these things on the Sabbath. But
Jesus answered them, “My Father has
been working until now, and I have
been working.” Therefore the Jews
sought all the more to kill Him, because
He not only broke the Sabbath, but also
said that God was His Father, making
Himself equal with God (John 5:16-18).
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On another occasion, as Jesus and His
disciples passed through a grain field on the
Sabbath, the disciples plucked the heads of
grain and ate them. The Pharisees accused
them of breaking the Sabbath, but Jesus
replied, “The Sabbath was made for man,
and not man for the Sabbath” (Mark 2:27).
Jesus, therefore, taught that the Sabbath
laws should not be a legalistic requirement
or burden.
3. Examples of Christian worship on
Sunday. The first Christians were Jewish,
and for a short time they worshiped
according to their Jewish laws and customs.
We read in the Book of Acts that they
worshiped in the temple (Acts 3:1; 5:21,
42) and the synagogues. Paul’s attendance
at the synagogue, however, was a result of
practical rather than theological considerations. In order to preach to the Jews,
he needed to attend their meetings (Acts
13:14; 14:1; 18:4). Outside of evangelistic
efforts, Paul reports that early Christians
worshiped on Sunday, and they did not
attend the Jewish meetings.
Sunday was chosen as the day of worship, because it was on Sunday that Jesus
arose from the dead (Matthew 28:1).
Because of the Resurrection, the Christians
called Sunday the “Lord’s Day.” Also, the
Church was established and the gospel
was first preached in its fullness on Sunday
(Acts 2). The following texts suggest that
the earliest Christians worshiped on
Sunday, the Lord’s Day:

• “Now on the first day of the week,
when the disciples came together to break
bread, Paul, ready to depart the next day,
spoke to them and continued his message
until midnight” (Acts 20:7).
• “On the first day of the week let each
one of you lay something aside, storing up
as he may prosper, that there be no collections when I come” (1 Corinthians 16:2).
• “I was in the Spirit on the Lord’s Day,
and I heard behind me a loud voice, as of a
trumpet” (Revelation 1:10).
Nowhere in the New Testament does it
state that the early Christians met together
for worship on the Sabbath Day (Saturday).
THE TESTIMONY OF CHURCH HISTORY
In addition to the New Testament references to Christians worshiping on Sunday,
the earliest Christian document outside
the New Testament affirms the practice of
Sunday worship. Believers are given the following instruction: “And on the Lord’s own
day gather yourselves together and break
bread and give thanks, first confessing your
transgressions …” (The Teaching of the
Twelve Apostles, 14:1). This text states that
Christians should meet on Sunday, and
the activities listed involve sharing in the
Lord’s Supper and confessing sins, as James
instructed.
The early church fathers from the second and third centuries also report that
Sunday was the Christian day of worship.
Ignatius (c. AD 45-115), a disciple of the
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apostle John, wrote that Christians were
“no longer observing the Sabbath, but
living in observance of the Lord’s Day”
(Epistle to the Magnesians, 8). Justin Martyr
(AD 100-165), another early church father,
wrote that Christians met for worship “on
the day called Sunday.” The reason for
Sunday worship, according to Justin, was
that Sunday “is the first day on which God,
having wrought a change in the darkness
and matter, made the world; and Jesus
Christ our Savior on the same day rose
from the dead” (First Apology, 67).
There is no evidence that the early
Christians met together for worship on the
Sabbath Day (Saturday). Further testimony
of reliable servants of God throughout
Church history shows that Christians have
consistently worshiped on Sunday. Several
quotations regarding Sunday worship can
be found in the appendix at the end of this
article.
THE TESTIMONY OF PENTECOSTAL
BELIEVERS
In an early issue of the Church of God
Evangel, F. J. Lee (1875–1928), a leading
figure in the denomination and namesake
of Lee University, wrote a three-part article
in which he argued against Sabbatarianism.
Citing Hebrews 10:1, Lee stated, “The law
is a shadow of good things to come.” He
then turned to Colossians 2:16 and wrote,
“So if the Sabbath is a shadow, and the real
is Christ . . . , How important, that we turn
away from the shadow and cling to the

real.” According to Lee, a return to Saturday
worship observance would be an act of
backsliding and giving in to “the seducing
spirit” (CGE 5:26 [June 27, 1914], p. 7). Lee
continued–after examining Hebrews 3:18;
4:1, 3, 4, 10, he pointed out further that “it
is plain enough, the [S]abbath was a shadow pointing to the time when people could
be brought out of . . . bondage of sin, and
into the Pentecostal Rest.” Lee explained
that the law called for the observance of
several special days, such as [P]assover, the
[F]east of [T]abernacles, and the Sabbath.
Each of these has teaching value, but they
are shadows which are fulfilled in Christ
(CGE 5:27 [July 4, 1914], p. 7).
Later in the same year, the testimony
of L.B. Mosteller was published. Mosteller
testified that his study of the Old Testament
had “almost” convinced him to stop eating certain meats. He writes further, “With
this seducing spirit, the keeping of the
Sabbath was pressed upon me.” However,
after much prayer and after attending the
General Assembly, he states, “After being
there and seeing the wonder working power
of God the scales all fell from my eyes and
I felt so free and sweet …” (CGE 5:50 [Dec
19, 1914], p. 4). Both Lee and Mosteller
considered the requirement of Sabbath Day
observance to be a dangerous practice that
originated with a “seducing spirit.”
CONCLUSION
Observation of the Sabbath was part of
the Old Testament ceremonial law that is
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not observed by the Church. There is no
record in Scripture of Jesus or His disciples
instructing or teaching that the keeping of
the Sabbath or any other Jewish custom is
necessary for the New Testament believer.
The New Testament and Church history
supports the Christian practice of worshiping on Sunday, the Lord’s Day.
Although the Church of God affirms
Sunday as the “Christian day of worship,”
the denomination has consistently focused
on the quality of worship rather than the
day of worship. Jesus declared that the outward aspects of worship (such as time and
location) are peripheral, but the essential
aspects of worship consist in the following:

1. Worship must come from the heart
(Mark 7:6), and
2. Worship must be “in spirit and truth”
(John 4:24).
It is the quality of our worship, not
the day and location that will impact our
witness to the world. The mission of the
Church is to FINISH the Great Commission.
We must not allow disputes over days
and times of worship distract us from our
commitment to Find, Intercede, Network,
Invest, Send, and Harvest. Our deep spiritual worship will supply the inspiration,
strength, and direction for our mission; and
it will attract the lost who are hungry and
thirsty for God. n
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LET’S TALK ABOUT IT
Tim Hill, General Overseer

Are You Better Prepared for
Preaching Than You Are for Ministry?
(Editor’s Note: The following is an article
from the “Let’s Talk About It” series by
General Overseer Tim Hill. To read more of
his thoughts in this series, please visit www.
letstalkaboutitbytimhill.com.)

I

AM IN MY Forty-third year of credentialed ministry, and you might say
I have been around the block. No, I
have not seen it all, but I have sure
seen a great deal. I have been a pastor
of two congregations and interim pastor of
a third, while at the same time serving as
an appointed bishop, giving oversight to
a region. I have spent a great deal of time
analyzing various kinds of situations, and
who knows, some may have thought that I
could have used a little analyzing myself.
While I certainly have not worked with
every kind of circumstance a minister may
face, I have sure dealt with many of them.
Specifically reviewing the early years of
my time in ministry, I am drawn to this

conclusion about myself—and it is probably not so different from your experience
either—which is this:
“I was much more prepared and
equipped for preaching than I was for the
ministry.”
Yes, you read that correctly and no,
preaching and ministry are not always one
in the same.
You may be able to “preach the paint
off the wall” or you may be a camp meeting
preacher walking around on two legs every
time you get up, but for several reasons, you
are possibly failing to find pleasure in dayto-day ministry. You are missing the joy,
not because you dislike the people you serve
or the community you serve, but because
you may be ill-prepared to walk through
the mine fields that surround you each and
every day.
You learned homiletics, hermeneutics, a
lot of Greek, and a little Latin, but nobody
taught a class in “hot-headed” Board-
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member control. Maybe you graduated with
a B.A. in biblical Interpretation, but you do
not have a clue how to interpret a budget.
CHALLENGES
Let me lay out all the disclaimers. We
are scripturally obligated to apply ourselves
to biblical study—wherever and however
we obtain it, it is a must (see 2 Timothy
2:15). That’s a given. However, equipping
yourself only for preaching won’t guarantee
you long-term success.
There are recent challenges to the old
statistics that used to indicate that as many
as 1,700 pastors per month leave the ministry. Who really knows? The truth is, if it
were only one, and that one happened to
be you, then it was one too many.
Some pastors live only for Sunday.
Preaching is the fulfilling and even “fun”
part of the job. They engage in everything
else they do the rest of the week because
that’s what allows them to get to do what
many preachers really enjoy—preaching.
OVERCOMING THE STATISTICS
So the question becomes: “How does
one avoid becoming a statistic?”
We all know the obvious and expected
answers that include a consistent prayer
and devotional life. Certainly, those are
paramount, but here are some other helpful practices you might want to note in
order to have a better shot at longevity.
1. Keep Falling in Love With Your Spouse.
You cannot risk ruining your marriage to a
competing affair with the church.

2. Find a Mentor and Coach. Sometimes,
they are one in the same and sometimes
they are not. You have not learned it all.
Someone, somewhere knows more about
succeeding and even surviving in ministry
than you do; it does not matter how big
your church is.
3. Find a Confidant—It may or may not be
a mentor. You need someone you can talk
to that will not be “talking you” to someone
else when you are finished. That is why they
are called “confidants.” You can confide in
them. Don’t be reckless, however. Choose
carefully and responsibly.
4. Learn to Successfully Manage
Expectations—Yours and the expectations of
others as well.
MANAGING EXPECTATIONS
This is a tough one. Most of the time,
you just cannot live up to yourself and the
self-imposed image of success and achievement you have conjured up. Neither can
you live up to what others expect you to
be and do most of the time. Too often we
expect too much out of our limited abilities
and live in a constant state of “letdown.”
Comparing your gifts and talents to others
will most assuredly complicate matters as
well.
Unfortunately, Pentecostal preachers
seem to be especially prone to over-analyzing their pulpit performance week after
week.
Years ago when I first started speaking in
camp meetings and conventions, a noted
minister said to me one night, “Tim, always
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remember you’re only as good as your last
camp meeting sermon.” That was back
when the same speaker preached night
after night in the same camp meeting.
He meant well, and I understood the
point he was making. However, his statement worked on me for several years. For a
good while, I found myself striving to dig
for “camp meeting gold,” rather than resting more in knowing that I had heard from
God about my sermons and how to deliver
them. Regardless of the delivery, crowd
response or acceptance, hearing from God
and pleasing Him was enough. It is more
than enough—both then and now.
Managing expectations is a subject that
few have written about and fewer know
how to practice. But the day you learn the
art of managing expectations is the day
you will start enjoying ministry as much, if
not more, than preaching itself.
LESSONS LEARNED
I know at the start, while my preaching
seemed to mature at a fair pace, it took me
a while to learn ministry. The first church I
tried to lead in Texas didn’t nearly get the
pastor my second church got years later
in Virginia. By then, I had learned a few
things about ministry.
Among the best lessons that made me
ready for ministry:
1. My family was my most Important
congregation.
2. My own personal discipleship happens every day.
3. The Church is God’s, not mine.
4. The best thing I can do for the
Church is to take care of my own

5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

15.

life—spirit, body, emotions, family, etc.
People can disagree with me and
still love me.
People will behave in ways that I
must not take personally.
Real success cannot be judged only
by my pulpit performance.
I should never apologize for resting
and taking time away.
Everyone does not like me or my
preaching, and that is ok.
I must never stop learning.
I should never be afraid to ask for
help.
I should laugh often and be tender
enough to cry when it helps.
I am not defined by people’s praise
or criticism.
I must not mistake perfectionism
for excellence—they are not the
same. Perfectionism can lead to an
early grave while excellence honors
the Lord.
I must never allow the thought of
failure to paralyze me.

CONCLUSION
And so it goes. If preaching were all that
any of us did, I guess it would be a much
simpler life, though not a very fulfilling
one. I honestly cannot tell you of a sermon
I have preached that was solely responsible
for growing any church I have ever served.
Being faithful in all things with consistency
and balanced living is what people should
always remember and for which you must
strive.
Let’s Talk About It. n
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CHURCH OF GOD HIGHLIGHTS
News from the denomination between September 15, 2020 and January 15, 2021
Minnesota Churches Assist in Riot
Aftermath
September 17, 2020 - Immediately following riots in Minneapolis, the Church of God in
Minnesota began responding. Administrative
Bishop Clayton Watson led organized efforts
to provide emergency relief to residents, help
relocate displaced church members, cleanup riot debris, organize prayer walks, street
preaching and witnessing.
“We coordinated with local agencies and
other churches to leverage our efforts,” Watson
stated. “Many of our churches were directly
involved – Monte Sinai Church of God (Pastor
Jose Anleu), Remix Church of God (Pastor Israel
Noboa), Freedom Community Church of God
(Pastor Chris Apperson), Iglesia de Dios Por La

Fe (Pastor Dario Martinez) and Iglesia de Dios En
Su Gracia (Pastor Juan Carlos Martinez).”
The Monte Sinai congregation took the lead
in helping coordinate the response. Monte Sinai
has been serving in south Minneapolis since
1993 when it was founded by Pastor Jose Anleu.
Monte Sinai is the largest congregation in the
Minnesota Church of God, averaging close to
500 in weekly attendance prior to COVID-19.
“Ministering to the community and witnessing in the streets is a core ministry at Monte
Sinai,” Watson continued. “The church was
located a half block off of Lake Street, just 3-4
blocks from the epicenter of the riots. The
church continues to be active in the area, continuing to distribute food and witness to those
in the community.

Bishop Watson, Pastor Jose Anleu, Pastor Juan Carlos Martinez and the Monte Sinai Legendaries –
Riot Clean-up and Relief
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Hill Casts Vision for 2020-2022 Period
September 2020 - General Overseer Tim Hill
delivered a vision-casting message on Friday,
September 18, 2020, setting the direction for
ministry and harvest over the next two years.
Capping a historic week in the Church
of God, Hill’s message, which was delivered
live as the keynote of a Friday night “Global
Celebration,” outlined the General Overseer’s
burden for the Church of God to be, “The
Church on Mission.”
The event was broadcast on Facebook
Live, September 18, and took on the character of the traditional Friday night service of a
General Assembly, with powerful praise and
worship delivered by Jason Crabb, and the
Voices of Lee. General Overseer Hill delivered
his 30-minute challenge as the climax to the
evening of celebration calling the Church of
God to be “The Church on Mission”
The message has been divided into four
distinct sections and is now available for viewing at www.thechurchonmission.com.

SMCH Centennial Goes Virtual
November 11, 2020--Sevierville, TN–The
Smoky Mountain Children’s Home (SMCH)
will officially turn 100 years old on December
17, 2020. For several months, the children’s
home had been planning creative ways to celebrate this momentous occasion during a year
marked with the ongoing pandemic.
“With the most recent increase in Covid19 cases throughout the United States, we
have made the decision to host a VIRTUAL
CENTENNIAL CHRISTMAS CELEBRATION
on Thursday evening December 17 at 6:00
pm. The virtual presentation will be posted via

video on the Smoky Mountain Children’s Home
Facebook page. Dr. Tim Hill, general overseer of
the Church of God will be sharing a Centennial
message, along with musical guests Steve Allen
and the Westmore Choir. We will present a
Centennial Video and share the many aspects
of the past 100 years of ministry.”
For more information, visit www.smch.org,
or call 865-453-4644 Ext. 118.

San Antonio, Texas to be Location of
2022 General Assembly
December 9, 2020--San Antonio, Texas will
be the location of the 78th International General
Assembly of the Church of God to be held in the
summer of 2022.
The dates for the Texas gathering will be
July 25-29, 2022 and will take place at the
Henry B. Gonzalez Convention Center. The
2022 General Assembly (GA22) will be the 78th
event, which was postponed earlier this year
because of the worldwide Covid-19 pandemic.
The International Executive Council, meeting
in session on April 21, 2020, voted to postpone
the 2020 Assembly, originally scheduled for July
21-24 at the Indianapolis Convention Center.
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“I am pleased that the dates and facilities
worked out for the Church of God to return
to San Antonio for the Assembly,” General
Overseer Tim Hill stated. “The state of Texas
holds a special place in my life and ministry, as
it does for many in the Church of God. I look
forward to when we can all be together in 2022
for the 78th International General Assembly.”

The Church on Mission Publication
Released
Cleveland, TN—Church of God General
Overseer Tim Hill and the Executive Committee have completed a 32-page document
that outlines the mission and vision for the
Church of God in the ensuing Assembly period.
Completed last month, the document has
been months in the making. The Church on
Mission: A Priority Review of Mission and Vision is

similar to a publication released at the 2018
General Assembly. The publication reports where
the church has been and where it is headed
between now and when the Church of God convenes for the 78th International General Assembly
in San Antonio, Texas on July 25-29, 2022.
The publication is designed for both laity
and ministers, and is critical enough that every
active and retired Church of God minister with
a current address on file at the International
Offices is set to receive a hard copy in the mail.
In addition it has been released as a special edition of the Evangel for the January 2021 issue. It
is also available in digital format on the resource
site cogchurchonmission.com.

Two January Events Rescheduled
January 6, 2021--A communiqué from
the Church of God Executive Committee has
announced the shifting of dates of two Church
of God events originally scheduled for next
week. Recent developments in the battle
against COVID-19 in the state of Tennessee
have prompted the International Offices to shift
plans for the events.
Agree ’21 – The annual prayer convocation has been rescheduled for Tuesday and
Wednesday, March 2 and 3. Agree ’21 will be
broadcast via Facebook Live (@COGHQ) both
evenings at 7:00 pm EST;
Global Minister’s Meeting – This virtual
webinar has been moved from January 14 to
Wednesday, February 17 at 2:00 p.m. It will
be accessible via the denomination’s website
(churchofgod.org) to allow as many ministers
from around the globe to join in for this latest
update on the ministries of the Church of God.
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